SUMMARY OF PROPOSED AMENDMENT TO UNIVERSITY REGULATION
FSU-4.064 Sick Leave Pool

In the event the Sick Leave Pool Committee denies the use of Sick Leave from the
pool, the employee may appeal the committee’s decision to the Chief Human
Resources Officer.

Employees may not draw Sick Leave from the Sick Leave Pool in the event of
pregnancy or recovery from childbirth unless such an event results in complications
causing a catastrophic or serious personal illness to the employee.

Employees may not draw Sick Leave from the Sick Leave Pool for pre-existing
conditions unless necessitated by a catastrophic event to the employee.

AUTHORITY FOR THE PROPOSED UNIVERSITY REGULATION

The authority for the proposed regulation is as follows: Florida Board of Governors
Regulation 1.001 (3) (j), (5) (a), Florida Board of Governors Development Procedure for
State University Boards of Trustees, July 21, 2005

UNIVERSITY OFFICIAL INITIATING THE REGULATION
Proposed amendment of Regulation has been initiated by Renisha Gibbs, Assistant Vice
President for Human Resources.

PROCEDURE FOR PROVIDING COMMENTS ON THE PROPOSED
UNIVERSITY REGULATION

Any person may submit written comments concerning the proposed regulation within 14
days of the date of this notice to:

Office of General Counsel.

424 Westcott Building

Florida State University

Tallahassee, FL 32306-1400

Electronic address: awiedinger@fsu.edu
850-644-8973 (fax)

850-644-4440 (phone)



